

Quiz / Exam questions pool from which the trainer can draw pre-course quiz and final exam questions. 

Table 1 provides the pool of Pre-Course Quiz Questions. 
These are intended to ensure that the learner has covered the pre-reading material and has at least knowledge of existing documentation. Questions are meant to test knowledge of the existence of documents and concepts.
Table 2 provides the pool of Exam questions.
These are intended to cover all course elements. 

Table 1. Pool of pre-course quiz questions.
	Nr.
	Question Type

	Question Text 

	Answers
	Correct answer
	Feedback text*


	1
	Select one.
	Which of the following answers are correct regarding the following statement? 

If organizations do not have unions, the auditors or Certification Bodies should attempt to encourage the employees to establish unions. 
	Yes. Certification Bodies are required to encourage CHs to establish unions. 

No. Certification Bodies do not have to do anything apart from evaluate conformance. The choice of forming or adhering to unions is up to the CH and employees. 
	No. Certification Bodies do not have to do anything apart from evaluate conformance. The choice of forming or adhering to unions is up to the CH and employees.
	See FSC Core Labour Requirements FAQs

	2
	· Select one. True or False
	When national law already covers all the FSC core labour requirements, the organizations is still required to demonstrate conformance.
	A. TRUE. The company still has to show evidence of meeting the laws and thus CLRs. 
B. FALSE. As long as there is no legal cases against the organization, the auditor can exempt CLRs from the audit. 
	A. TRUE. The company still has to show evidence of meeting the laws and thus CLRs. 

	See FSC Core Labour Requirements Implementation Guidance

	3
	· Select one. True or False
	Is the following statement True or False? 

In the application of the FSC core labour requirements, the organization shall give due consideration to the rights and obligations established by national law, while at the same time fulfilling the objectives of the requirements.
	A. True
B. False
	A. True

	See FSC-STD-40-004 V3-1, Clause 7.1

	4
	· Fill in the gap(s) with the right word(s).

	Fill in the missing words in the definition of Child Labour according to the ILO Convention 138:

Child labor is defined as any work that deprives children of their _____, their potential and their dignity, and is detrimental to their ______ ___ _____ development and interferes with their ______.
	
1. Childhood
2. Wellbeing
3. Physical and psychological
4. Personality 
5. Playing 
6. Schooling
7. Development

	
1.Childhood
3.Physical and psychological
6.Schooling

Child labor is defined as any work that deprives children of their childhood, their potential and their dignity, and is detrimental to their physical and psychological development and interferes with their schooling.
	See ILO Convention C138 - Minimum Age Convention, 1973


	5
	· Multiple Choice (one correct answer)

	During an audit at a certificate holder, the manager describes how the ensure that CLRs are not violated and makes clear statements that they do not employ children and ensure Freedom of association. In triangulating, you could not find this in any of the company documents. Considering that the manager and workers gave clear indications that all CLRs are respected, do you consider this a potential non-conformity? 
	
1. No. I do not consider there is any evidence of non-conformity

2. Yes. The FSC requirement is that there has to be Policy statements, and these have to be written. 

3. No, as workers and the manager have said there are no issues, I do not consider there to be evidence of non-conformity.

	2.	Yes. The FSC requirement is that there has to be Policy statements, and these have to be written.
	Refer to FSC-STD-40-004 V3-1, Clause 1.5 and Annex D.  

	6
	· Multiple Choice (one correct answer)

	Select the best practice recommendations regarding the following statement: 

The auditor told the company that they can provide their self-assessment to the Certification Body after the closing meeting. 
	1. This is fine so that the auditor can use it as evidence and audit records. 

2. This is not correct because the self-assessment must be received by the Certification Body/Auditor prior to the audit for better preparation. 


	2.	This is not correct because the self-assessment must be received by the Certification Body/Auditor prior to the audit for better preparation.
	







Table 2. Pool of exam questions.
	Nr
	Question Type

	Question Text 

	 Multiple-choice
	Correct Answer
	Feedback text*


	1
	· Multiple Choice (multiple correct answers)
· 
	According to the training material presented, what are the key components that define Forced or Compulsory Labour? 
	1. Involuntary 
2. Violence 
3. Threat or Penalty
4. Overtime 
5. Mutual Consent
6. Relationship 

	1.Involuntary
3.Threat or Penalty
5.Mutual Consent
	

	2
	· Multiple Choice (multiple  correct answers)

	As discussed during the training, what are 3 critical characteristics of good objective evidence? 
	1. Traceable
2. Réplicable
3. Tangible
4. Verifiable
5. Justifiable 
	1.Traceable
3.Tangible
4.Verifiable
	Course Module 3 on Social Auditing

Objective evidence is something that can be traced, can be (re)seen or (re)heard making it verifiable. if the same audit trail is followed.

	3
	· Multiple Choice (multiple  correct answers)

	To appropriately evaluate Child Labor requirements, which of the following are key persons that are recommended to be interviewed? 
	
1. The HR Manager
2. The Certification Manager
3. The Workers representatives
4. The Accountant
5. The Payroll department
6. The Interns  
7. The Company Lawyer
	1.The HR Manager
3.The Workers representatives
5.The Payroll department
6.The Interns  
	Course Module 4.2

Child labour is mainly a Human resource element and thus handled under HR Policies. Thus, HR related resources are best suited to review such aspects. 
The certification manager or accountant or lawyer are not directly linked to the policy implementation level and therefore cannot provide as much info as the others.  

	4
	· Multiple Choice (multiple  correct answers)

	To appropriately evaluate Forced Labor requirements, which of the following are key resources that are recommended to be interviewed?
	1. The HR Manager
2. The Certification Manager
3. The Workers representatives
4. The Accountant
5. The Payroll department
6. The Interns  
7. The Company Lawyer
8. The Workers
	1.The HR Manager
3.The Workers representatives
5.The Payroll department
6.The Interns
8.The Workers
	Course Module 4.2

Forced labour is mainly a Human resource element and thus handled under HR Policies. Thus, HR related resources are best suited to review such aspects. 
The certification manager or accountant or lawyer are not directly linked to the policy implementation level and therefore cannot provide as much info as the others.  

	5
	· Multiple Choice (multiple  correct answers)

	Which of the following documents would you look at as part of the evaluation of CLR implementation?
	
1. Collective Bargaining Agreement
2. Invoices
3. Payslips 
4. Delivery Notes
5. Training Material
6. Employment Agreements
7. Self-Assessment

	1.Collective Bargaining Agreement
3.Payslips
5.Training Material
6.Employment Agreements
7.Self-Assessment
	
Course Module 4.2

These are documents that potentially contain Human Resource management elements or information and thus are good triangulation sources. 
Invoices and Delivery notes do not include any HR information. 

	6
	· Multiple Choice (multiple  correct answers)

	According to training material, what are the three pillars of triangulation? 
	1. Interviews
2. Validation
3. Documents and Records
4. Observations
5. Testing

	1. Interviews
3. Documents and Records
4. Observations
	See Module 3

	7
	· Multiple Choice (multiple  correct answers)

	What are some of the criteria you would use for deciding how many and which employees to interview? 
	1. Demographics (e.g. age, sex, etc)
2. Height
3. Work shifts
4. Union status
5. Hairstyle 
6. Job position or Responsibilities
7. Title in community
	1.Demographics 
(e.g. age, sex, etc)
3.Work shifts
4.Union status
6.Job position or Responsibilities
	See Module 3.

Risk based sampling. Consider variety and representativity of the entire population. 

	8
	· Multiple Choice (one correct answer)
· 
	“Paper Mill A” is a large-scale paper production company. It employs 100 workers and recruits (subcontracts) 50 additional external workers during peak production season.  
Q. Before you conduct your first audit at “Paper Mill A”, you research the labour context in the region and learn that there are indicators of labour disputes related to “Paper Mill A” concerning union affiliation rights, Collective Bargaining Agreement (CBA) negotiations and union contributions. 
To verify conformance with FSC freedom of association, which action would you undertake during your audit? 

	A. Interview with workers and management  
B. Review of hiring policy and pay slips  
C. Review of contracts and discrimination policy  
D. Interview with union and workers´ representatives at the site
E. Review of the existing collective bargaining agreement before the audit  
F. All of the above
	F. All of the above

	Rationale: Verifying freedom of association involves a comprehensive approach. All the actions listed above provide insight into the company’s practices and stake concerning freedom of association and rights to collective bargaining. There are likely more actions to be taken about the investigation of this subject and auditors should be aware that it will require an investigative approach that is proper to the given context.


	9
	· Multiple Choice (one correct answer)
· 
	“Furniture Manufacturer B” has a workforce of 150 employees, of which 10 of them are women. The company is located in a region known for relaxed labour law enforcement.

Q. As an auditor, you note that “Furniture Manufacturer B” employs predominantly male workers. Based on the profile of this workforce, which one of the following topics would you give the highest priority in your audit when investigating the subject of discrimination?  

	A. Review of toilet facilities and accident records  
B. Review of disciplinary measures and sanctions  
C. Review of contracts, Access to training, and grievance mechanisms  
D. Review of the manufacturer´s code of conduct and union engagement  
E. Review of overtime records and child labour remediation procedures 
	C. Review of contracts, Access to training, and grievance mechanisms  

	Rationale: Given the worker profile and gender disparity, the auditor is advised to focus on whether contracts are fair and fairly implemented, and whether functioning grievance mechanisms exist and are being effectively known and used by workers. 
This is especially important for any discrimination or harassment that may arise and be reported by workers and how the company is dealing with them.
All other subjects listed as potential answers are also relevant and might provide information to the auditor on discriminatory practices, however, they have a lower priority when compared to the application of work contracts and records of worker´s grievances.


	10
	· Multiple Choice (one correct answer)
· 
	“Furniture Manufacturer X” is based in a region with a high poverty rate. It has 150 permanent employees and 100 seasonal workers, of which the seasonal workers are 40% are women and 60% are migrant workers from another country.

[bookmark: _heading=h.3znysh7]Q. While preparing for the audit, Which of the following elements would you prioritize? 

	A. Allocate enough time for worker interviews. These interviews should only be conducted individually and only during the factory tour.
B. Request management to provide a list of workers, including those they identify as potentially vulnerable and recommended to be interviewed.
C. Ensure sufficient time is set aside to review recruitment policies, contracts, and employment conditions for all categories of workers, including permanent, seasonal, and migrant employees, across all genders.
D. Focus only on interviews and document reviews of migrant workers.
E. All of the above
	C. Ensure sufficient time is set aside to review recruitment policies, contracts, and employment conditions for all categories of workers, including permanent, seasonal, and migrant employees, across all genders.

	Rationale: Within the options provided above the most essential step is to review recruitment policies and employment contracts for all categories of workers to ensure compliance with labour laws, and especially to investigate potential issues related to discrimination and forced labour indicators such as deb bondages related to recruitment fees and contract conditions.


	11
	· Multiple Choice (one correct answer)
· 
	Q. During the audit of “Furniture Manufacturer X”, you suspect the presence of underage workers, despite the company's claim of not employing workers below 18. What documents would you review to investigate child labour concerns?  
	A. List of workers and interns  
B. Copies of age verification documents  
C. Job application forms  
D. Payrolls  
E. Employment contracts  
F. All of the above  
	F. All of the above  

	Rationale: In cases of suspected child labour, reviewing a relevant and diverse range of documents, including worker lists, age proofs, job applications, payrolls, and employment contracts, helps to ensure a detailed verification of the company's compliance with FSC child labour requirements.
In suspected cases of child labour, there is often the possibility that the documents presented by the company or provided by workers may be falsified or inconclusive. For this reason, auditors must use triangulation techniques. The question on this exercise is focused on document verification, however, it is expected that auditors extend the triangulation to other sources such as interviews, observations, and potentially other relevant sources of information such as relevant external stakeholders.


	12
	· Multiple Choice (one correct answer)
· 
	Q. Which of the following statements is correct regarding worker interviews during an audit? 
	A. The auditor may select workers for interviews during the site tour.  
B. Worker interview samples should be based solely on gender, and interviews should last no longer than 10 minutes.  
C. Management must be informed about the time, location, and the selected workers for interviews to ensure availability and transparency.  
D. If child labour is suspected, interview the suspected child worker in the presence of management to document the case properly.  
E. All of the above  


	A. The auditor may select workers for interviews during the site tour.  

	Rationale: Auditors have the flexibility to choose interviewees during site tours, which supports a representative and relevant selection. To ensure a successful audit, auditors should make use of various strategies for selecting worker samples for interviews, incorporating best practices such as mixing interviews with groups or individuals. These interviews can be conducted during the site tour or at a separate location to minimize external influences (private space, and ensure confidentiality and interviews in confidence). Before the audit, the auditor should prepare by establishing an Interview Plan that outlines the strategy and topics to be covered during different types of interviews.
Choosing workers based on inappropriate criteria (e.g., solely on gender) or interviewing them in front of management are poor practices that could compromise the audit process. Confidentiality must be maintained throughout, ensuring that the content of the interviews and the identities of the workers remain protected. Ensure managers or supervisors are not present. 


	13
	· Multiple Choice (one correct answer)

	Identify the incorrect practice when conducting worker interviews.

	A. Introduce yourself, explain the purpose of the interview, and ensure confidentiality before starting.  
B. Actively observe the interviewee’s body language.  
C. Ask only closed-ended questions with “yes or “no” responses to confirm known information.  
D. Ask about the same topic in different ways to ensure accurate understanding.  
E. Thank the interviewee and inform them of follow-up contact if needed.  
F. Give the interviewee a chance to ask questions at the end of the interview.  
	C. Ask only closed-ended questions with “yes or “no” responses to confirm known information.  

	Rationale: Closed-ended questions limit the auditor’s ability to gather detailed insights. Open-ended questions encourage workers to provide more information, which is vital for cross-checking and verifying audit findings.


	14
	· Select one. True or False
	True or False: Maria works for a furniture manufacturer gluing decorative details and applying paint and varnish. She works 5 days a week, 8 hours per day, and receives bonuses based on production. During the school holidays, her two daughters, ages 14 and 16, help her at work to increase their productivity. Because this activity takes place during school holidays compliant with FSC Core Labor Requirements
	A. True  
B. False  


	B. False  

	Rationale: The FSC Core Labour Requirements state that companies shall not employ workers under 15 years old, unless permitted by law, and if there are workers below 18, they shall not be engaged in hazardous or heavy work. 
Although we do not know on this question whether the country's legislation allows workers under 15 to work, the company in this situation is non-conformant because underage workers are performing hazardous work (application of chemicals / health risk). 
Also, with respect to FSC requirements, workers under the age of 15 are only permitted if this is permitted by national legislation and is for light work (FSC-STD-40-004 v3.1 clause 7.2.2). For any workers under the age of 18, they shall not be employed in any hazardous or heavy work, other than for training purposes as provided by national laws and regulations (FSC-STD-40-004 v3.1 clause 7.2.4) 
Additionally, there are relevant indicators related to the employment status of the two children, as their employment appears to be informal, potentially violating the country’s labour regulations.


	15
	· Multiple Choice (one correct answer)
· 
	How does triangulation benefit auditors in the audit process? Please select a single answer highlighting the main benefit.

	A. Helps construct a company’s comprehensive root cause analysis  
B. Provides a clearer and more confident understanding of specific situations and findings
C. It is indispensable for developing effective corrective action plans  
D. Is the single contributor to a higher-quality audit report  
E. Helps the audited company remain prepared for future audits  

	B. Provides a clearer and more confident understanding of specific situations and findings

	Rationale: Triangulation allows auditors to verify and cross-examine information from multiple sources (e.g., worker interviews, records, and physical observations) to gain a clearer and more accurate picture of a specific situation. While it contributes to other aspects, its main value lies in clarifying and providing precision of audit findings.


	16
	· Multiple Choice (one correct answer)
· 
	While conducting an audit at “Paper Mill D”, you observe that several young workers appear to be below the age of 16. Management informs that these individuals are apprentices. Which of the following actions should you take to ensure conformance with child labour requirements?

	A. Request documentation of the apprenticeship program, including proof of age and contracts.
B. Verify that the working conditions comply with national regulations for apprenticeships, such as restricted working hours and tasks.
C. Interview the young workers privately to confirm their roles and work conditions.
D. All of the above.
	D. All of the above.

	Rationale: Child labour laws allow apprenticeships under specific conditions, which include limited working hours, and non-hazardous tasks. The FSC requirements permit workers under the age of 18 can be employed in hazardous or heavy work for the purpose of training within approved national laws and regulations. 
To ensure compliance, the auditor should review the apprenticeship program to confirm whether the hazardous and heavy work activities fall within the framework of the apprenticeship and are suitable for the workers' capacity. This assessment should be cross-checked against national laws and supplemented by interviews with the young workers to gather detailed information about their working conditions and their perceptions.


	17
	· Multiple Choice (one correct answer)
· 
	During an audit at “Furniture Manufacturer Y”, you notice a significant disparity in promotions between male and female workers, despite similar qualifications and performance. What should you do to assess whether this constitutes workplace discrimination?

	A. Review promotion policies and procedures to assess if they are applied fairly.
B. Interview workers and management about the promotion process and decision-making.
C. Check records of past promotions and compare them based on gender and qualifications.
D. Assess the existing grievance mechanisms and grievance records.
E. All of the above.

	E. All of the above.

	Rationale: Workplace discrimination occurs when employees are treated unfairly based on gender, race, or other protected characteristics. To assess potential discrimination, an auditor should review company policies, conduct staff interviews, and compare promotion records to ensure that all employees are treated equitably. There could be more areas of investigation besides the ones listed above.
The effectiveness of the grievance mechanism is also an important indicator, particularly if workers have formally complained about promotion practices. If no grievances have been recorded on this matter, it may be due to workers not recognizing that the grievance mechanism could address their concerns, or it may indicate that the mechanism is not effectively implemented.


	18
	· Multiple Choice (one correct answer)
· 
	During an audit of “Paper Trader F”, you discover that some workers are charged high recruitment fees by third-party agencies, which leaves them in debt and vulnerable. The wages of the workers are deducted monthly to pay these recruitment fees.  This situation may constitute an indicator of forced labour. What should your next activities for investigating this matter be? 

	A. Verify if the recruitment fees violate the company's recruitment policy and applicable laws.
B. Interview workers about their recruitment process and any debts they owe to recruiters.
C. Obtain information about the level of awareness of management of the recruitment practices and fees charged by agencies.
D. Review a relevant sample of employment contracts and HR´s wage deduction fee system.
E. All of the above.
	E. All of the above.

	Rationale: One indicator of Forced labour often involves debt bondage, where workers are charged excessive fees and are unable to leave their jobs until the debt is repaid. To address this issue, the auditor should review and consult a wide range of sources not limited to recruitment practices, contracts and informal debt control systems, interview workers about their experiences, and assess management's role in overseeing third-party agencies.


	19
	· Multiple Choice (one correct answer)
· 
	During an audit of “Furniture Manufacturer I”, it is reported to you by workers that certain migrant workers are housed in “poor” conditions, while local workers receive better accommodations. This could be an indicator of discrimination. What should your next steps include?

Select ONE correct answer
	A. Review the company’s policies, systems and practices on housing and accommodations for workers.
B. Interview both migrant and local workers to gather information about housing conditions.
C. Visit all the accommodations to compare the quality and conditions of the housing provided to different groups of workers.
D. Cross verify the housing conditions with the national standards to identify which aspects are below national law.
E. All of the above.
	E. All of the above.

	Rationale: Discrimination can manifest in the differential treatment of workers based on nationality or origin. Since this concern was reported during the audit, the auditor should take proactive steps to personally verify the living conditions of the workers. To assess whether discrimination exists, the auditor should review the company's practices, systems, and policies regarding worker accommodations. There may be valid reasons for placing migrant and local workers in different accommodations, and the auditor should seek to understand these justifications.
Additionally, the auditor should conduct interviews with workers from different groups and compare the actual living conditions provided to each group against national legal requirements. Because not all countries have precise regulations for living conditions, the auditor must exercise good judgment and have a understanding of living conditions standards in the regions they are auditing. 
The situation in “Furniture Manufacturer I” may not necessarily represent discriminatory treatment. However, it is essential that the auditor gathers information from multiple sources and triangulates this data to form an objective and informed judgment.


	20
	· Multiple Choice (one correct answer)
· 
	During an audit of "Paper Manufacturer Z", you notice that several workers are required to work overtime hours regularly, when workers deny the overtime request and try to leave, they are threatened with dismissal. What is the most appropriate finding based on this observation?

	A. This situation represents an indicator of forced labour, as workers are being forced into working overtime and facing threats.
B. The company is ensuring productivity, and this is part of regular business operations.
C. This is usually a temporary issue and does not need further investigation.
D. Workers agreed on a contract to abide by the company’s productivity needs.
E. Because the company provides transportation to all workers, the workers who do not perform overtime have to wait for others. This creates additional costs and can prevent workers from earning more with overtime.
	A. This situation represents an indicator of forced labour, as workers are being forced into working overtime and facing threats.

	Rationale: The situation indicates the use of coercion or threats to make workers to perform overtime work. In this case, threatening dismissal if workers do not comply with overtime demands is a clear indicator of forced labour.


	21
	· Multiple Choice (one correct answer)
· 
	During your audit of "Company R", you find out that workers are told they must pay for their safety equipment and pay machine insurance in case they break it, which represents a significant portion of the wages. What is the most appropriate first conclusion based on this observation?
	A. This could be considered an indicator of forced labour because workers are economically coerced and might work in degrading working conditions (unsafe).
B. Workers are ultimately responsible for their own safety. This is a common practice in some industries where workers are expected to cover their own equipment costs.
C. The company should be reminded to improve safety conditions, but this does not constitute forced labour.
D. Workers should negotiate better terms with management regarding safety equipment. So the violation is on lacking a collective bargaining agreement.
E. The workers agreed on these conditions while signing the employment contract and they are receiving higher wages to cover these expenses. The workers should accept the conditions as part of the employment agreement.
	A. This could be considered an indicator of forced labour because workers are economically coerced and might work in degrading working conditions (unsafe).

	Rationale: Forcing workers to purchase their own safety equipment, especially when they may not be able to afford it, and then requiring them to work without proper protection, constitutes economic coercion. Similarly, the imposition of machine insurance, which may create fear of sanctions for leaving the job, can further exacerbate this coercion. These practices contribute to unsafe working conditions and are indicative of forced labour, as workers are effectively left with no genuine choice but to continue working under hazardous conditions while fearing economic penalties.


	22
	· Select one. True or False
	Please select “True” or “False”.  If a collective bargaining agreement exists, the organization is required to implement the terms of the agreement as stipulated.

	A. True
B. False
	A. True

	Rationale: The organization must implement collective bargaining agreements where they exist. This FSC requirement (FSC-STD-40-004 v3.1 clause 7.5.5.) ensures that any agreements reached through collective bargaining are honoured and enforced, which demonstrates that the company upholds negotiated terms.


	23
	· Select one. True or False
	Please select “True” or “False”. Workers are allowed to establish or join worker organizations of their own choosing, but the organization does not need to ensure that workers’ organizations can freely draw up their own constitutions and rules.

	A. True
B. False
	B. False
	Rationale: According to the FSC requirement (FSC-STD-40-004 v3.1 clause 7.5.2.), the organization shall respect workers' ability to establish or join worker organizations of their choosing and also ensure that these organizations have the full freedom to draw up their constitutions and rules. 


	24
	· Multiple Choice (one correct answer)
· 
	What shall a company do if workers choose not to join a workers' union or an existing workers' representation system?
	A. The organization may issue a formal notification for those who choose not to participate in a worker organization.
B. The organization should ensure that workers who do not want to participate in a union or an existing workers' representation system are treated equally and not subjected to discrimination or punishment.
C. The organization is required to encourage all workers to join a union or an existing workers' representation system.
D. Workers who choose not to participate in a union or an existing workers' representation system should be excluded from certain benefits that are provided to those participating in it.
	B. The organization should ensure that workers who do not want to participate in a union or an existing workers' representation system are treated equally and not subjected to discrimination or punishment.

	Rationale: The FSC requirement (FSC-STD-40-004 v3.1 clause 7.5.3) states the need for non-discrimination and equal treatment of workers, regardless of their participation in worker organizations.


	25
	· Multiple Choice (one correct answer)
· 
	If a collective bargaining agreement exists, what is the organization required to do?
	A. The organization shall negotiate new terms if any worker requests changes to the existing collective bargaining agreement.
B. The organization shall implement the terms of the existing collective bargaining agreement as stipulated.
C. The organization is not required to implement the terms of the collective bargaining agreement if it is not legally enforced.
D. The organization may choose whether or not to implement the collective bargaining agreement based on operational needs and if a portion of the workers agree.
	B. The organization shall implement the terms of the existing collective bargaining agreement as stipulated.

	Rationale: The FSC requirement (FSC-STD-40-004 v3.1 clause 7.5.5.) ensures that any agreements reached through collective bargaining are honored and enforced.


	26
	· Multiple Choice (one correct answer)
· 
	According to the FSC CoC Requirement FSC-STD-40-004 v3.1 clause 7.1, an organization should:

	A. Align its practices with national law while at the same time implementing the FSC core labour requirements.
B. Adhere to FSC core labour requirements exclusively, regardless of national law.
C. Apply national law only if it does not interfere with the FSC core labour requirements.
D. Exempt itself from national law when the FSC core labour requirements are sufficient.
	A. Align its practices with national law while at the same time implementing the FSC core labour requirements.

	Rationale: The FSC requirement FSC-STD-40-004 v3.1 clause 7.1 states the need for organizations to align their practices with both national law and FSC labor requirements to ensure compliance with both. The principle of the stricter requirement applies.
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